New Mexico Veterans Affairs Health Care System
Southwest Consortium Predoctoral Psychology Internship (SCPPI) 
Evaluation

To facilitate professional growth, frequent feedback is provided to interns regarding particular strengths, training goals, and areas needing special attention.  Supervisors complete an Intern Professional Development evaluation form for each rotation.  Evaluations are completed twice a rotation, which allows the supervisor and intern to modify the original goals for that rotation, if needed.  These formal evaluations provide the basis for regular discussions with the mentor regarding the intern’s goals, progress, training experiences, and supervisory relationships. 
Interns play a central role in evaluating the internship program so that we may be responsive to problems and continuously improve the internship training experience.  In addition to regular meetings with the Director of Training, an intern is present in monthly SCPPI Training Committee meetings, and interns complete formal evaluations of all supervisors and rotations at the end of the year.  This information is regularly reviewed by the Co-Directors of Training and the Training Committee in order to make program changes during the current year and to plan the following year’s program.  We encourage and support interns in giving constructive feedback to their direct supervisors as well as to the Co-Directors of Training and the Training Committee. 

